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NAAC for Quality and Excellence in Higher Education

PEER TEAM REPORT ON
Reaccreditation of North Maharashtra University, Jalgaon, Maharashtra

Criterion I: GENERAL I nformation

1.1 Name & Address of theInstitution North Mahar ashtra Univer sity, Jalgaon,
M ahar ashtra

1.2 Year of Establishment 1990

1.3 Current Academic Activitiesat the
Institution (Numbers)

Faculties/ Schools

12 Schools, 1 Institute and 8 faculties

Departments Centres

Departments: 56; Research centres.6; and Satellite
centers: 3.

Programmes/ Cour ses offered

100 (UG-09, PG-49, Ph.D-37, Diploma-01 and
Certificate courses-04)

Per manent Faculty Members 101
Per manent Support Staff 432
Students 3226

1.4 Threemajor featuresin the
institutional context (As perceived by
the Peer Team)

Located in rura environs with good
infrastructure.
Mostly caters to the needs of the socio-
economically disadvantaged sections of the
society mainly tribal communities.

Affiliated general and professional college.

1.5 Dates of visit of the Peer Team
(A detailed visit schedule may be
included as Annexure)

2314 24t 25t and 26t February 2015.

1.6 Composition of the Peer Team which
undertook the on-site visit:

Chairperson Prof. A. M. Pathan
Member Prof. J.S.P Rai
Member Prof. Atal Chaudhuri
Member

Prof. Umesh C. Goswami

Member- Co-Ordinator (On Site)

Prof. Niranjan Roy

Member Prof. A. Venkatraman
Member Prof. Harish C.Sharma
Member

Dr.Vijayalakshmi

Co-Ordinator (NAAC)

Dr. Ganesh Hegde
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Section |I: CRITERION WISE ANALYSIS

2.1 Curricular Aspects:

2.1.1 Curriculum: Design and Development

- Periodical revision of the curriculum for all

programmes.

- The programmes offered are applied, need based

and afew areinnovative.

- Structured procedure is followed for development

of curriculum.

2.1.2 Academic Flexibility

Certificate, diplomaand advanced diploma
courses added to enrich UG/PG programmes.
University introduced Choice Based Credit
System for PG programmes from 2014-15.
MOUs with foreign Universities/College in select
arees.

2.1.3 Curriculum Enrichment

Existence of interdisciplinary / multidisciplinary
programmes aims for enrichment of curriculum. .
Some value added and soft skill programmes
introduced by the University.

Curriculum isrevised after every 3-5 years.

2.1.4 Feedback System

- Stakeholders participate under “think tank”

scheme.

- Student’s feedback system on courses and

teachers need to be further strengthened.

Faculty members from affiliated colleges
participate in designing course curriculum
through participation in different statutory bodies.
Participation of alumni and other stakeholders in
curriculum design needs to be more visible.

2.2 Teaching-Learning & Evaluation:

2.2.1 Student Enrolment and Profile

- Transparent, online well publicised admission

process followed with strict adherence to Govt.
Reservation policy.

- Academic calendar prepared and followed for all

academic activities.

- Qutstanding sports persons are given incentive.

2.2.2 Catering to Student Diversity

- Girl students constitute 46% and students from

socialy and economically weaker sections are
represented.

- Remedial coaching for slow learners and soft skills

courses through the Central Training and
Placement Cell in place.

- Advanced learners are encouraged to participatein

Page 2 of 8




NAAC for Quality and Excellence in Higher Education

national and international research programmes.

2.2.3 Teaching-L ear ning Process

- Academic flexibility and autonomy to various

schools for effective implementation of teaching-
learning process.

- Field work is made part of the curriculum in many

courses.

- |CT enabled teaching and learning to be made more

effective.

2.24 Teacher Quality

- Well qualified and dedicated faculty with 76%

having Ph.D degree.

- Faculty members actively participated in FDPs,

seminars, industrial visits; tutorials, assignments
efc.

- 9 faculty members have received awards and

recognitionsin the last 5 years.

2.2.5 Evaluation Process and Reforms

- Transparent examination system and adoption of

BAR code ensures confidentiality.

- OMR based objective examination (MCQ) for all

programmes with online delivery of question
papers for professional courses.

- Continuous assessment with evaluation system of

externa (60%) and internal (40%) in place.

2.2.6 Student Performance and L earning
Outcomes

- Performance of the students at the University

examination is good.

- Learning outcomes facilitated through innovative

experiments, e-learning facilities, coaching and
remedial classes.

- Students are encouraged to undertake research

activities.

2.3 Research, Consultancy & Extension:

2.3.1 Promotion of Research

- Research and recognition committee monitors

research activities.

- Provison of financial assistance from Vice

Chancellor’s research fund is in addition to other
funding agencies.

- Students and faculty received are given awards.
- National and international conferences/ seminars

organized regularly.

2.3.2 Resour ce Mobilization for Research

- Mobilization of funds from different agencies for
research projectsis excellent.

- University allocated about 15% of the total budget
for research.

- Funds generated through collaboration and
consultancy is satisfactory.

2.3.3 Resear ch Facilities

- Well-equipped |aboratories.

- ICT enabled library and e-journals through
INFLIBNET.

- Sophisticated Analytical Instrumentation Centre
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2.3.4 Resear ch Publications and Awards

planned.

- Faculty members published a good number of
research papersin peer reviewed journal.
7 Indian and 1 U.S patents awarded and another
24 applied for Indian patents.
About 25 faculty members have received
research awards.
One faculty is FNA and few other received national
and international awards.

2.3.5 Consultancy

- Faculty members are engaged in different types of
consultancy and have generated about Rs. 1 crores.

- University-Industry interaction cell helpsin
consultancy activities.

- Formal consultancy mechanismisin place.

2.3.6 Extension Activitiesand
Institutional Social Responsibility

- Community outreach programmesin rural and
tribal areas appreciable.

- Extension activities undertaken by NSS are
evident.

- Extension work though Lab to Land students and
faculty member.

2.3.7 Collaboration

- Research  collaboration  with national and
international levelsinstitutions.

- Academic collaboration with Indian and Foreign
Universities exist.

- Severa  MoUs with National and International
Institutions for faculty and student exchange
program.

2.4 Infrastructure and Learning Resources.

2.4.1 Physical Facilities

- University has 660 acres of land in the main
campus with 89576.7m2 built up areawith 3 others
satellite campuses.

- Common facilities like convocation auditorium,
senate hall, Audio-visual hall, medical, sports and
recreation facilities exists.

- Boy’s and Girl’s Hostel facilities are good.

2.4.2 Library asa L earning Resour ces

- ICT enabled library with good number of volumes

(books, journals etc) available.

- Library has UGC-INFLIBNET facility and

acquired large number of E-books and E-journals.

- Library has developed digital knowledge center

and virtual class room

2.4.31T Infrastructure

- 2 Gbps National knowledge network available.
- Internet connectivity be extended to hostels.
- Some Wi-Fi hot spots available.

2.4.4 Maintenance of Campus Facilities

- Buildings, class room’s communication network,

furniture and laboratories adequately maintained.
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- Budget provision made for maintenance.
- AMC for many instruments exist.

2.5 Student Support and Progression:

2.5.1 Student Mentoring and Support

- Effective mechanism isin place Students
Grievances Redressal, Anti Ragging, and Gender
sensitization.

- Mentoring through various types of scholarship,
award and research fellowship .

- Central Training and Placement Cell supports
students for self-employment and entrepreneurship.

2.5.2 Student Progression

- Students generally go for higher studies and
employment.

- Coaching programmes for NET/SET, GATE and
other competitive examinations exist.

- A good number of students have succeeded in
NET/SET and GATE examinations.

2.5.3 Student Participation and Activities

- Student’s performance in various cultural activities
and sports noteworthy with many awards.

- Students are encouraged to participate in seminars/
conferences and subject related competitions.

- One student participated in commonwealth games
and won the medal, which is commendable.

2.6 Governance and Leadership:

2.6.1 Institutional Vision and L eader ship

- Academic and other activities of the University
reflect the vision and mission statement.

- Leadership, both academic and administrative
visible and participative decision making practiced.

- Stakeholders contribute to achieving the goal's of
the institution.

2.6.2 Strategy Development and
Deployment

University has a perspective plan in form of
Vision 2020 and 2040 documents.
Decentralized decision making through various
committees involving stakeholders visible.
Academic flexibility and autonomy to different
schools has helped in progress towards
excellence.

2.6.3 Faculty Empower ment Strategies

- Faculty Development Program exist.

- Seed money for research to encourage research
activities.

- Awards and recognition for research by the
University for Faculty Members.

2.6.4 Financial Management and Resour ce
Mobilization

- Annual budget prepared and approved by statutory
bodies of the University.
- Internal and external audit mechanisms exist.
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- Resource mobilization through the Government of

Maharashtra and other funding agencies.

2.6.5 Internal Quality Assurance System

- IQAC, established in 2006, needs to be further

strengthened.

- Benchmarks for quality assurance created by

IQAC.

- Implementation of CBCS through IQAC.

2.7 Innovation and Best Practices:

2.7.1 Environment Consciousness

- Environmental CONSCiOUSNESS led to

implementation of various eco-friendly initiatives
like solar/LED street light, water heaters in hostels
exits.

- Biodiversity Park and Tribal Centre arein the

process of establishment.

- Green audit initiated.

2.7.2 Innovations

- Lab to land and Lab to industry adopted.
- On line services through e-suvidha and students’

helpline.

- Formation of “Think Tank’ for planning and

development of the University.

2.7.3 Best Practices

- Community engagement through Lab to land and

Lab to industry.

- Skill training and placement.
- Environmental consciousness and rain water

harvesting.

- SAP-ERP and Bl software used in financidl

management.

- School of Thought for Vaue Education.

Section 111: OVERALL ANALYSIS

3.1 Institutional Strengths

A large campus with good infrastructure
facilities.

Effective and dynamic leadership.
Committed faculty and non-teaching staff.
Providing safe drinking water facilities.
Transparent examination system.
Recognition of School of Studies by funding
agencies.

3.2 Institutional Weaknesses

- Shortage of permanent teaching staff.
- Location of the University.
- Limited employment opportunities at the local

- Lack of students’ diversity.
- IQAC is not functioning properly.

level.

3.3 Institutional Opportunities

- Motivating rural and tribal students who are first

- Promotion of inclusive growth by adopting new

generation learners.
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NORTH MAHARASHTRA UNIVERSITY, JALGAON
PRESS NOTE

North Maharashtra University, Jalgaon has been reaccreditated in the
third cycle by NAAC with a ranking of “A* Grade. It is a remarkable feat that
North Maharashtra University has achieved “A” grade in its Silver Jubilee
Year.

The NAAC Peer Team visited the North Maharashtra University from
23 Feb. to 26" Feb.2015. The Peer team comprised of eight members
headed by Prof.A.M.Pathan. The Peer team visited all academic schools and
departments, administrative departments as well as the three sub-centres at
Dhule, Amalner and Nandurbar. The team assessed, verified and closely
scrutinized all the parameters and presented the final report to NAAC,
Bangalore.

The NAAC Committee convened a meeting on 1t May and the
university was accreditated with “A* grade which was then displayed on the
NAAC website.

The Peer team expressed its satisfaction at the excellent infrastructural
facilities, eco-friendly environment, dynamic leadership, committed teaching
and non-teaching staff, transparent examination system, drinking water
facilities, the research grants procured by the university from various funding
agencies and other innovative programs. The Peer team appreciated the
“Lab to Land” and “Lab to Industry* projects, e-Suvidha facilities available
to students, the V.C.helpline and the Think-Tank’s developmental perspective.
The social and community outreach programs conducted through Lab to Land,
the human resource development initiatives, training programmes, the water
harvesting projects, SAP-ERP adopted by the Finance Dept. were specially
mentioned in the report. The University’s efforts to provide value education
through the pioneering School of Thoughts was mentioned as one of the best
practices by the Peer team. Solar energy LED lights, solar heaters in the
hostels, the bio-diversity park proposal and the “Tribal Academy” initiatives
were also acknowledged by the Peer team.

North Maharashtra University’s endeavours to provide quality education
to the tribal and rural students mostly first generation learners were
commended. Innovative courses, technology assisted learning display the
inclusive policy of the university. The MoU’s signed with foreign universities
was a means to provide employment opportunities to the students of this
region. The Peer team acknowledged the interdisciplinary approach, the
CBCGS, on-line admission, academic calendar, the excellent achievements in
sports, the VC Research Motivation Scheme, Academic flexibility, the state-of-
art laboratories, sustainable human resource development as well as the
roadmap of the future Vision-2040 document in the final report.



Also as per the recent survey of leading magazines India Today(in
2014)&“Career 360”(in 2015) North Maharashtra University has been ranked
No.1 in Maharashtra State Universities and 28" amongst 742 Indian
Universities in India.
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